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Business and Professional Women Organization Launches National Campaign to Assist Veteran Women
Transition into the Civilian Workforce
Washington, DC – Today at a Washington, DC press conference, Business and Professional Women/USA (BPW/USA) announced a national campaign called Women Joining Forces – Closing Ranks, Opening Doors to help women veterans transition from the military to the civilian workforce. BPW/USA is offering a one year introductory membership to 1,500 women exiting the military.  Three women veterans were presented with BPW memberships during the press conference. 

BPW/USA President Roslyn Ridgeway said, “As a leading advocacy organization for working women, BPW/USA is proud to open our powerful network to women exiting the military to facilitate their successful career transitions into the civilian workforce. This initiative is sorely needed. BPW’s research indicates that there are no other comparable non-government organization programs specifically targeting the needs of women veterans. This population is among the most vulnerable as they are more likely to be underemployed than male veterans and are 3.6 times more likely than non-veterans to become homeless.”

“This initiative will enable our nation’s brave women who have served our country, access to a vast network of mentors, professional development programs, scholarships and events,” Ridgeway said.

Irene Trowell-Harris, R.N., Ed.D – Director, Center for Women Veterans, Department of Veterans Affairs and a member of the Initiative Advisory Council, said that “women are one of the fastest-growing subgroups of veterans.  They number 1.7 million which represents about 7 percent of the nearly 25 million total veteran population. Today women comprise 15 percent of the active duty military, 16 percent of the reserves, and 20 percent of the new recruits.  About 10 percent of the U.S. Forces currently serving in Afghanistan and Iraq are women.”  According to Trowell-Harris, “women veterans are less likely to self-identify as veterans and thus connect with needed services.  These women will welcome the special assistance and mentoring that BPW can provide.” 

Three veterans were presented BPW/USA memberships during the press conference. District of Columbia resident Antoinette Scott and mother of 4 received a Purple Heart for wounds received during her service in Iraq and Onnameaga Kithcart, a 20-year career as a US Marine and mother of two young children accepted BPW/USA memberships.  Scott who hopes to pursue a career as a paralegal spoke of her gratitude for the membership and shared her story. Kithcart also shared her career goals and thanked BPW for this opportunity.  Colonel Anita Minniefield was also presented with a BPW/USA membership. Ramsey is a 26 year veteran with the Army and hopes to pursue a career in public relations.

“Founded through a grant from the United States War Council in 1919, BPW/USA is proud to launch this initiative in continuation of our legacy of mobilizing workingwomen during times of crisis,” said BPW/USA President Ridgeway.  “This initiative reinforces BPW membership’s ongoing support of military women and their families.”   
Business and Professional Women/USA, founded in 1919, promotes equity for all women in the workplace through advocacy, education and information. With 1,300 Local Organizations across the country and members in almost every congressional district, BPW/USA is the leading advocate for millions of workingwomen on work-life balance and workplace equity issues. BPW Local Organizations provide members with professional development programs, networking, participation in grassroots activism, and opportunities to support scholarships for disadvantaged women. For more information about BPW/USA see www.bpwusa.org. 






