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Throughout American history, women have served our country valiantly in times of peace, war and conflict. For far too long, though, women veterans have been invisible.  It wasn’t until the 1980 Census that women were asked if they had served in the U.S. Armed Forces. When finally asked the question, more than 1.2 million women responded “yes.” Every day women in the military proudly serve our country, but when they return home they often do not receive the recognition, benefits and services they have earned.

Women represent 15% of the military and are the fastest growing veteran population. Yet, tools and programs are still largely designed with men in mind and do not necessarily meet the unique needs of women veterans. Gender shapes men and women’s military experience as well as their transition process. Reintegration is a multi-dimensional process. The discussion below explores gender-based constraints to women veterans’ successful reintegration into their families and communities and promising practices for addressing those constraints.

The three constraints highlighted below – social isolation, family tension, and physical, mental, and emotional trauma – are not exhaustive. The three categories are meant to provide a broad overview of the types of reintegration constraints experienced by women. For each constraint several contributing factors are suggested including access barriers, faulty and harmful beliefs and perceptions, and social expectations regarding gender roles and responsibilities. To design effective programs and policies for women veterans, it is imperative that we understand the root causes of the constraints they encounter. 

[image: image2.png]<Public perceptions. The public still widely regards veterans as men.
Consequently, women veterans often lack the same recognition and respect
for their service.

*Social expectations about appropriate behavior for women. Women
veterans often have to change the way they talk, act and dressin orderto
assimilate into civilian life.

*Lack of support network. When women leave the service they often lose a
support structure and sense of camaraderie. They often lack peer support
groups comprised of women veterans who can understand and relate to their
experiences.

*Gender roles and responsibilities. When women return home, they often
shoulder greater parenting and domestic responsibilities than their male
counterparts.

*Lack of time to decompress. Family members often possess unrealistic
expectations that women veterans can and will immediately return to their
"old selves."

 Lack of access to services. Women veterans often lack access to women's
health care services, post-deployment readjustment and counseling services,
and family counseling services.

*Lack of knowledge. Women are often unware of their eligibi
benefits and services.

*Lack of access to mental health care and women's health care . A recent
study found that the nearest VA site did not offer mental health care for
approximately 40 % of women veterans. In addition, approximately 60% of the
nearest VA sites did not ofer women's health care.

«Perceptions. The VA is perceived as "unwelcoming" to women.
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Promising Practices

Below are examples of organizations that offer promising practices to addressing the unique reintegration challenges experienced by women.
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*VA Center for Women
Veterans provides access
to information, fact sheets
and reports for women
veterans on issues such as
health care, mental health
and sexual trauma.

*Women’s Trauma
Recovery Center, located
in Temple, TX, treats
women veterans
diagnosed with PTSD as a
result of military sexual
trauma (MST).

Peer Support

*Grace After Fire was
created by women to
provide an online
resource for women
veterans — women helping
Wwomen.

*American Women
Veterans organization is
dedicated to being the
voice of Women Service
Members and veterans
from all branches and
eras.

Advocacy

*Women Veterans of
America serves as an
advocate organization for
women veterans’ rights,
issues and benefits.

*Women’s Army Corps
Veterans’ Association
provides guidance and
access to military-related
services and resources.
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1.8 million   The number of women veterans in the United States


47    The median age of women veterans compared with 61 for men


15    The percent of active duty military that are women


14    The projected proportion of women veterans by 2030 


2.5    The number of times women are more likely to   experience post traumatic stress disorder (PTSD) than men











