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Work-life Effectiveness, Workplace Equity, and Diversity Resources
Items listed in the bibliography were compiled based on a general review of work-life literature at the time
of the 2006 National Employer Summit, suggestions from Summit speakers, and recent updates.

BIBLIOGRAPHY: Life-Cycle Induced Transitions’*

A check mark in one of the boxes to the right indicates the resource contains
information on
work-life effectiveness (WE), diversity (D) or workplace equity (WQ)

Life-Cycle Induced Transitions
Life-cycle induced transitions are the result of the changing expectations and responsibilities | —
adults experience as they move through their life-cycle such as becoming a parent, taking
care of an elderly or ill relative, or achieving a personal growth goal. The resources listed in
this section relate to research and practices that relate to life-cycle induced transitions.
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BIBLIOGRAPHY CONTINUED: Career-Focused Transitions’?

Career-Focused Transitions
Career-focused transitions occur as employees move along the continuum of their career—
requiring and wanting new skills and experiences that can enhance their employability. The
resources listed in this section relate to research and practices that relate career-focused
transitions.
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BIBLIOGRAPHY CONTINUED: Market or Workplace Induced Transitions™

Market or Workplace Induced Transitions
Market or workplace-induced transitions are precipitated by changes in the market or in the
workplace and put pressure on both employers and employees to adapt. The resources listed
in this section relate to research and practices that relate to market or workplace induced
transitions.

WE | D |WQ
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Sederer, Llody, M.D., and Clemens, Norman A., American Psychiatric Association-
Psychiatric Services Online, 2000.
http://psychservices.psychiatryonline.org/cgi/content/full/53/2/143
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www.hreonline.com/HRE/storyid=6367339

Flexing Your Workplace Muscles, Gans, Stefanie, Businesswoman Magazine, June | v
2007. www.businesswomanmagazine.com
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Generation and Gender in the Workplace, The Families and Work Institute,
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Plunging Employment: Blame Mom? Boushey, H. and Baker, D., Washington, DC:
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