Characteristics

Young Careerists
Baby Boomlets
MyPod Generation
Gen Why?

C

all them what you like,
the 80 million strong
generation is creating quite
the buzz. By 2025, Generation
Y (born between 1978-1994)
will comprise nearly 75 percent
of the world’s workforce.
Generation Y is predicted to
“revolutionize” the workplace.
Who are they? What do they
want out of work? How can
employers attract and retain
them?
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